Kandice Taylor-Sherwood has Bachelor’s degree in Psychology and a
Master’s degree in Industrial Organizational Psychology. She has been
working in the field of Human Resources and Education for over
thirteen years. Before coming to Long Beach, Kandice served as the
Deputy Director of Human Resources for the City of Anaheim, which
provided her experience and exposure to various Human Resource
functions such as HR Information Systems, Recruitment
/Employment, Organizational Development/Training, Benefits,
Employee Relations and Risk Management.

Kandice has also served in a leadership role as a Principle Human
Resources Analyst managing the Organizational Development
/Training Program and the Recruitment/Employment functions for
the City of Anaheim. In this role, she implemented innovative
programs and ideas and demonstrated a passion for facilitating
change and making an impact. Kandice has worked for Los Angeles
Unified School District as the Senior/Principal Human Resources Specialist, managing a team of training
and development specialists.

Kandice values learning and education and has taught graduate-level courses as a part-time instructor
for California State University, Long Beach. She has owned her own consulting business, Sherwood
Consulting, and has provided training services, organizational development interventions, and keynote
speeches in both the public and private sector.

Kandice is the current Vice president of programming and next year’s president Elect of SCPMA-HR; she
is a CALPERA committee member and she served on the Leadership Anaheim Board for several years.
Kandice is certified as an Organizational Coach and master trainer with several training organizations
such as Franklin Covey, Achieve Global, Leadership Strategies, ASTD, and Crucial Conversations. She is
certified to train topics such as Project Management, FOCUS: Time Management, The Seven Habits of
Highly Effective People/ Managers, the Four Disciplines, and Leadership. She is also certified in Process
Facilitation, the DiSC personality inventory, and Myers Briggs, which will allows her to help teams and
organizations work well and play well together.

Kandice intends to incorporate her key values within the culture of the Civil Service by:

* Being results and relationship oriented

e Being a creative and strategic thinker and looking at new ways of doing things
e Approaching issues in an honest, sincere, and candid manner

e Demonstrating work ethic and a passion for taking on challenges

e Collaborating with other departments to achieve greater levels of performance
* Modeling true joy in service to others.

On a personal note, Kandice enjoys running with her husband, Bob and spending time with her grown
kids (four young men) and grandchildren (two sweet boys and one even sweeter little girl). She also likes
doing home fixit projects, and anything that taps into her creative talents such as cooking, sewing,
painting, and crafts.



