
WAIVER OF APPOINTMENT

Sec.46. A person certified for appointment from an open-competitive eligible list or priority list
may file a written waiver with the Commission declining a temporary appointment.

WAIVER OF CERTIFICATION FOR PROMOTION

Sec. 47.  Any employee certified to and/or selected for appointment to a promotional position
may, subject to the approval of the Commission, waive or decline the certification or appointment
by filing a written statement with the Commission explaining the reason for the waiver or refusal
of the appointment.

FAILURE TO APPEAR AFTER CERTIFICATION

Sec. 48.  A person's failure to either respond to a certification notice within five days of its mailing,
or failure to follow through on any part of the selection procedure shall be considered as either
a waiver or a refusal of appointment to the position for which he/she was certified.

EXTENSION OF APPOINTMENTS
PROVISIONAL AND NON-CAREER

Sec. 49. The termination dates of provisional appointees and of appointees to non-career
positions may be extended at the discretion of the Commission if the extensions are deemed
necessary in order for the appointing department to 

function and/or provided that permanent appointments to those positions which are, in fact,
permanent, are being actively pursued.

ALLEGATIONS OF IMPROPER CERTIFICATION OR
NON-RECEIPT OF INTERVIEW

Sec. 50. Any person who alleges that he/she has either failed to be certified, or after certification
alleges that he/she has not received an interview under these Rules may, at any time within the
60-day period immediately following either of the above listed allegations, either personally
forward or direct his/her representative to forward a written appeal to the Commission. If the
Commission receives such an appeal after the 60-day period stipulated above, the person shall
forfeit all right to Commission redress of his/her allegations. The Commission may, for good
cause, grant an additional 10 days in which to forward an appeal.


