CITY OF

I_O N G Memorandum

Date: June 16, 2026

From: Thomas B. Modica, City Manager _X,,{lg/_
To: Mayor and Members of the City Council

Subject: 2026 City Manager CPI Increase Donation

The purpose of this memorandum is to inform you of my decision regarding the scheduled
Consumer Price Index (CPI) increase specified in the City Manager's employment
contract which becomes effective July 1, 2026. As | have done in previous years by
donating the CPI increase to assist with the City’s efforts to end homelessness, | intend
to donate this year’s increase to provide additional support for animal care services.

Background on CPI and the Manager’s Employment Contract

The City Manager’s employment contract requires the salary to be adjusted each year
based on the CPI, effective July 1. This was done to ensure the City Manager’s salary
remained competitive with other similar positions in the labor market, as in the past it had
not been adjusted and was lagging significantly behind other similar positions in
California. The voters, through the City Charter, call for annual CPI adjustments to the
salaries of the Mayor and City Council, and other Long Beach appointed and elected
officials also receive annual CPI adjustments. Thus, this similar approach was included
in the City Manager’s employment contract.

Previous Donations

Since 2019, when | started as Acting City Manager, | have voluntarily donated portions of
my salary increase tied to Consumer Price Index (CPI) adjustments, particularly when
they have exceeded what City employees were receiving due to unusually high periods
of inflation. | have made this decision because | believe public service is not only about
stewardship of resources, but also about leading with empathy, integrity, and a sense of
shared responsibility.

2026 Donation

As the City continues to navigate significant fiscal challenges—including an anticipated
structural budget deficit of approximately $61.3 million—I have elected to donate the full
value of my 2026 Consumer Price Index (CPIl) salary increase, totaling 3.01%, to local
nonprofit organizations serving critical community needs in the areas of homeless
services and animal care.

The value of the new 3.01% percent is $11,487 and combined with prior year donations
that continue, the annual amount donated to both causes totals $27,481, or 7.2% of total
salary, and a total of $78,885 since 2019.
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| remain committed to continuing responsible stewardship of public resources and
appreciate the partnership of Mayor and Council as we work together to address the City’s
long-term fiscal outlook.

CC: DAWN McINTOSH, CITY ATTORNEY
DoucLAs P. HAUBERT, CITY PROSECUTOR
LAURA L. Doub, CiTY AUDITOR
APRIL WALKER, ASSISTANT CITY MANAGER
TERESA CHANDLER, DEPUTY CITY MANAGER
MEREDITH REYNOLDS, DEPUTY CITY MANAGER
GRACE YOON, DEPUTY CITY MANAGER
TYLER BONANNO-CURLEY, DEPUTY CITY MANAGER
KEVIN LEE, CHIEF PuBLIC AFFAIRS OFFICER
MONIQUE DE LA GARZA, CITY CLERK
DEPARTMENT HEADS



