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Department Overview

Mission:

The mission of the Fire Department is to protect lives, property and the environment, improving the quality
of life and safety of the community.

Core Services:

e Deliver fire, rescue, emergency medical services, hazardous materials response, and non-
emergency response services

e Provide fire prevention services through fire code enforcement, arson investigation,
environmental safeguards, and community outreach programming

e Provide essential training and education to ensure effective delivery of core fire and rescue
services

Department Overview:

In alignment with the City’s Strategic Vision 2030, the Long Beach Fire Department (LBFD) mission
supports the improvement of community wellness through reduction and mitigation of dangerous or life-
threatening situations. LBFD’s mission is carried out through programs, services and policies designed
to encourage genuine and impactful community involvement, leadership and collaborative efforts. The
unique function of LBFD is to save lives and protect community resources from the dangers and impacts
of fires and other emergencies. LBFD’s frontline sworn fire personnel and professional administrative
staff work together in a dedicated fashion to ensure the department responds swiftly and effectively to
various incidents, including fires, medical emergencies, hazardous material incidents, natural disasters,
and rescue operations. Key services include fire suppression, emergency medical services, rescue
operations, hazardous materials response, community engagement and education, fire prevention and
disaster response.

LBFD is proud to work collaboratively, often in high-stress situations, to fulfill the mission of safeguarding
lives, protecting property, and ensuring public safety. The dedication of the LBFD team demonstrates
their loyalty, bravery, and commitment to serving the community, making them essential pillars of the
emergency response system that serves the Long Beach community.

FY 26 Budget Approach

In FY 26, LBFD will prioritize the delivery of high-quality, timely 911 emergency services while aligning
operations with the City’s 2030 Strategic Vision. Central to this year’s budget are the strategic structural
and one-time investments in Emergency Medical Services (EMS), which are supported by enhanced
revenue. These investments will strengthen medical response capacity, ensure staffing readiness, and
address growing community needs.

Enhanced EMS Revenue

In FY 26, General Fund revenue is projected to increase by $2.49 million from ambulance transport
services, driven by rising call volumes and improved reimbursement through the Public Provider Ground
Emergency Medical Transport (PPGEMT) program administered by the California Department of Health
Care Services. In addition, the department will adjust its ambulance transport fee schedule to match Los
Angeles County rates, generating an estimated $1.9 million in additional revenue. Together, these
enhancements will improve the department’s fiscal sustainability and service capacity.
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Department Overview

Structural and One-Time EMS Enhancements

With this enhanced revenue, the department will implement the following structural service and
equipment improvements:

o Peak Load Rescue 2: Transitioning from a pilot program, this unit will receive ongoing structural
funding to operate on a 12-hour, 7-day-per-week schedule at Fire Station 2. It will expand
Advanced Life Support (ALS) ambulance coverage in downtown and central Long Beach.

e Patient Care Equipment: Structural funding will support the replacement and upgrade of critical
equipment, including hydraulic patient stretchers, stair chairs, medical monitors, and mechanical
chest compression devices. These tools are essential for safe patient transport, real-time
monitoring, and life-saving interventions, and ensure compliance with County and State EMS
standards.

With the support of Measure A, the following one-times have been allocated to support emergency
medical services delivery:

e Paramedic School Training: $400,000 in one-time funding will support the cost of sending
Firefighter EMTs through Los Angeles County’s 7 to 9-month Paramedic School program. This
ensures staffing readiness to address projected attrition and expand Paramedic capacity in FY
26.

o Ambulance Operator Recruitment: To maintain a consistent pipeline of trained personnel for
Basic Life Support (BLS) units, $360,000 in one-time funding will support the department’s
recurring Ambulance Operator academies and recruitment efforts.

Advancing Diversity, Equity, and Facility Readiness

LBFD remains committed to fostering a diverse and inclusive workforce that reflects the community it
serves. Under the Support Services Bureau, the department is requesting $100,000 in one-time funding
for gender-inclusive recruitment efforts. This includes personal protective equipment designed for
women firefighters, recruitment video production aligned with the City’s Strategic Vision, updated
outreach booth materials, and registration fees for recruitment events.

In addition, capital funding will support the construction of gender-inclusive dormitory accommodation at
Fire Stations 19 and 22, benefiting both Ambulance Operators and Fire sworn personnel. The
department will also continue funding the lease for the temporary Fire Station 9 through March 2026
while the permanent station remains under construction.

These targeted investments in EMS services, personnel development, diversity recruitment, and facility
improvements reflect LBFD’s commitment to delivering high-quality emergency services while
advancing equity, efficiency, and long-term sustainability.
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Department Performance Measures

FY 24 FY 25 FY 25 FY 26
Key Measure Actual Target Estimate Projection
Percentage of on-scene arrival of first
appropriate unit for structure fire calls within 6 o o o o
minutes, 20 seconds or less (from call initiation 73% 80% 75% 80%
to arrival on scene)

The percentage of first responders arriving on scene within six minutes twenty seconds (6:20) for
structure fires is a critical measure of performance and a direct measure of the response capability of first
responders. Response time is impacted by many factors, including increasing call volume and station
location. Timely response to structure fires is critical in limiting loss of property and life. The estimate for
FY 25 is at 75 percent based on year-to-date performance. The 80 percent projection is based on the
goal of the Department, which is based on a non-binding recommendation by the National Fire Protection
Association (NFPA), which has become a generally accepted practice in the fire service.

FY 24 FY 25 FY 25 FY 26
Key Measure Actual Target Estimate Projection
Ef(r)cr:%ri]r:age of structure fires confined to room 78% 80% 80% 80%

Impacted by fire alerting systems and response times, this measure indicates responder effectiveness
such as the skillfulness of responders in combating a fire and how soon 9-1-1 calls are dispatched. This
measure is an important indicator of whether firefighters can contain fire and limit damage to persons
and property. The FY 25 estimate is 80 percent. The 80 percent projection for FY 26 is based on the

goal of the Department.

FY 24 FY 25 FY 25 FY 26
Key Measure Actual Target Estimate Projection
Number of emergency medical responses 57,853 58,500 58,500 59,000

Approximately 85 percent of the Long Beach Fire Department’s fire station emergency responses are
medical in nature. The number of fire station emergency medical responses has steadily increased over
the years, due to an aging population and an increasing number of under-insureds. For FY 25, it is
estimated that the Fire Department will respond to 58,500 medical emergencies. It is estimated that this
volume will continue or increase within FY 26. These numbers do not include Marine Safety responses.
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FY 25 Accomplishments

Frontline 911 Services

Responded to over 84,000 fire, marine safety, and other emergency incidents equating to over
162,000-unit responses.

Executive Bureau

Implemented the new Professional Standards Division, including completing the hiring process
for the new Professional Standards Division Officer.

Actively collaborating with hospital leadership to address Ambulance Patient Offload Delays—
instances where ambulances are held at local hospitals while awaiting patient transfer. Reducing
patient offload times will increase availability of Basic Life Support and Advanced Life Support
ambulance units for 911 response.

Completed 12 discipline investigations.

Responded to 1,693 requests for public records pursuant to the California Public Records Act
(PRA).

Responded and completed 316 subpoena requests.

Business Operations Bureau

Onboarded 58 new employees and led 45 promotional processes.

Transitioned all non-career recruitment to comply with City recruitment standards in partnership
with the Human Resources Department’s Talent Acquisition Bureau.

Processed return-to-work cases in compliance with City standards to encourage open
communication and proactive planning with department staff impacted by occupational and non-
occupational work leaves.

Processed 4,821 invoices and 481 purchase orders.

Led weekly cross-departmental Project Lead and analyst meetings to ensure standardized
analytical and data approaches across all bureaus.

Fire Prevention Bureau

Due to growing hazards related to lithium-ion battery hazards, LBFD has partnered with the
Environmental Protection Agency and the Port of Long Beach to develop standardized
approaches and operating guidelines for lithium-ion battery hazards fires.
Successfully completed 8,778 State mandated site inspections including residential and
educational occupancies resulting in a 97 percent overall compliance rate and 100 percent
compliance for educational sites.
Participated in the city process of selecting a new Enterprise Land Management (ELM) system
and vendor.
Issued 3,857 fire permits resulting in revenue totaling $1,733,687.
Issued 1,495 permits, completed 702 inspections, and completed 179 plan checks to ensure the
safe storage and handling of hazardous materials within CUPA sanctioned sites.
Implemented HSGov, a new inspection program designed to accurately track inspection and
compliance related activities while supporting interagency data sharing.
The Arson Investigation Unit successfully investigated 355 arson fires resulting in 87 criminal
arrests.
Successfully graduated 61 community members from the Hybrid Community Emergency
Response Team (CERT) program. All participants are now certified and prepared for CERT
deployment, equipped to care for themselves, their families, and their communities during
emergencies.
Hosted 13 fire safety presentations for senior community members, in collaboration with the
LBFD Fire Ambassadors, to promote awareness and prevention.
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FY 25 Accomplishments

e Coordinated and led six fire extinguisher training sessions for community members, enhancing
public safety and emergency preparedness.

e Coordinated and led 20 fire safety presentations across the Long Beach Unified School District,
in partnership with LBFD Fire Ambassadors. Approximately 60 third-grade students per session
were taught essential fire safety skills, including how to call emergency services for assistance.

Operations Bureau

o Successfully deployed and backfiled 60+ personnel to regional wildland fires including the
Palisades and Eaton fires.

o Assisted in Command-and-Control elements on several inter-agency incidents as requested from
the California Office Emergency Services, which included support to Los Angeles, Orange, and
San Diego Counties experiencing wildfires and mudslides.

e Continued a collaborative partnership with UCLA by providing Firefighter Paramedic staffing for
a regional Mobile Stroke Unit, which provides exigent responses to stroke patients in Los Angeles
County.

e Collaborated with Long Beach State University, Long Beach City College, the Department of
Homeland Security, and the FBI to provide paramedic internships, EMT ride-along opportunities,
and mentoring.

o Assisted on several large inter-departmental incidents including the Rancho Water Main Break,
taking lead in Incident Command for the first Operational period.

e In partnership with Public Works, completed the comprehensive fire station renovation and
facility upgrades for Fire Station 14.

Support Services Bureau
o Developed and implemented new Fire Academy Curriculum for 2025A.
o Bolstered the Long Beach Fire Department’s Wellness Program with peer and personnel support
training.
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FY 26 Budget

FY 26 Revenues by Fund Group
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FY 26 Expenditures by Fund Group
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Fund Group Revenues Expenditures Fund Impact
General 42,998,046 162,625,596 (119,627,549)
CUPA 1,030,216 1,596,040 (565,824)
Tidelands Operating 20,326,872 30,570,371 (10,243,499)
Tidelands Area 38,998 3,227,925 (3,188,927)
Police & Fire Public Safety Oil Production Act - 1,191,947 (1,191,947)
Total 64,394,132 199,211,879 (134,817,746)
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Summary of Changes*

Strategic Vision Fund Positions
Fund Group and ltem 2030 Theme Impact (§)  (FTE)
General Fund Group
One-time funding for Gender and Diversity- City Employees 100,000 -
Focused Recruitment and Retention Efforts. This
is a City Measure A-funded item.
Increase revenue to align budget with projected Financial Wellbeing (2,496,128) -
growth in Ambulance Transport revenue, from
increased reimbursements from the Public
Provider Ground Emergency Medical
Transportation (PP-GEMT) state program.
One-time funding to extend the lease at the Financial Wellbeing 330,000 -

temporary Fire Station 9 for six months, October
2025 through March 2026. This is a City
Measure A-funded item.

Transfer an Accountant Il from the Fire Financial Wellbeing (15,373) (1.00)
Department to the Financial Management
Department and establish a Memorandum of
Understanding (MOU) with the Financial
Management Department’s Accounting Bureau
to provide dedicated support for the Fire
Department’s Support Services Bureau grants
team, offset by a reduction of materials and
supplies budget.

Increase revenue to recognize full cost recovery Financial Wellbeing (1,096,750) -
of Fire Department direct and indirect costs in its
Memorandum of Understanding (MOU) with the
Long Beach Airport.

Increase revenue from an estimated 31 percent Financial Wellbeing (1,900,000) -
increase to Advanced Life Support (ALS) and
Basic Life Support (BLS) rates and to align with
the Los Angeles County rates as of July 1, 2025.

One-time reduction related to an additional Financial Wellbeing (250,000) -
expense transfer to the Police and Fire Public
Safety Oil Production Act Fund Group. Higher
transfer recognizes oil production revenue
reduced structurally as part of the City's plan to
reduce structural dependence on oil revenues.

Add four Firefighter Paramedics and increase Public Safety 1,331,000 4.00
Operations and Maintenance budget to continue
the Rescue 2 Peak Load Ambulance Unit on a
12-hour, 7-day a week schedule to address
increased 911 emergency medical calls in
downtown Long Beach, offset by ambulance
transport revenue.
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Summary of Changes*

Strategic Vision Fund Positions
Fund Group and ltem 2030 Theme Impact ($)  (FTE)

General Fund Group (Cont.)

Increase budget to lease finance critical patient Public Safety 500,000 -
care equipment, such as hydraulic patient
stretchers, patient stair chairs, medical vital sign
monitors with defibrillators, and mechanical
cardiopulmonary resuscitation (CPR)
compression devices, to provide lifesaving care
to the City of Long Beach community, offset by
ambulance transport revenue.

Add Fire Inspector Il to perform fire inspections at Public Safety (20,792) 1.00
Long Beach Unified School District (LBUSD)
schools, preschools, and private schools, offset by
fire inspection revenue.

One-time funding for Overtime Costs related to Public Safety 400,000 -
State-Mandated Paramedic Certification School
and Firefighter Backfill. This is a City Measure A-
funded item.

One-time funding for Ambulance Operator Public Safety 360,000 -
Backgrounds, Academies, and Onboarding
Costs. This is a City Measure A- funded item.

Increase budget to align operations and Public Safety 50,661 -
maintenance obligations actuals for utilities at
the Captain David Rosa Regional Training
Center.

Transfer a Communications Specialist Ill from the Technology (173,099) (1.00)
Fire Department to the Technology and Innovation
Department to be transitioned to the Technology
and Innovation Department Memorandum of
Understanding (MOU), to align with the
Technology and Innovation organizational
structure and mission to ensure technology roles
are housed under their department.

Police & Fire Public Safety Oil Act Fund
Group

One-time expenditure increase from Proposition H Financial Wellbeing 250,000 -
oil production tax revenue as part of Citywide
budget balancing strategy. The increase
recognizes, on a one-time basis, the amount
reduced structurally as part of the City's plan to
reduce structural dependence on oil revenues.

*For ease of review, reallocation of resources within departments, offsets, adjustments, and minor changes have
not been included. As figures reflect the net impact to a fund, an increase in expense is shown as a positive number
(cost/hit to fund) and a decrease in expense is shown as a negative number (savings/benefit to fund). Accordingly,
a decrease in revenue is shown as a positive number (cost/hit to fund), and an increase in revenue is shown as a
negative number (savings/benefit to fund).
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Executive Bureau

Key Services:
o Professional Development

1. Office of the Fire Chief « Policy Revisions and Updates
o Executive Leadership e Departmental Training
o Strategic Priorities 3. Regional Collaboration
e Department Operations and Metrics ¢ Inter-departmental Collaboration
Reporting e Regional partnerships with Statewide
e Community Outreach Fire organizational partners
2. Professional Standards o Coordination of departmental legislative
 Risk Management compliance

¢ Investigations

Actuals Adjusted* Adopted**
Executive FY 24 FY 25 FY 26
Revenues - - -
Expenditures - 1,172,797 1,270,743
Budgeted FTEs - 5.00 5.00

*Adjusted Budget as of April 30, 2025.
**Amounts exclude all-years carryover.

Note: The Cityis currently maintaining two different financial systems and until a new budget development software
is established, the financial information displayed in the future may have further adjustments.
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Business Operations Bureau

Key Services:

Strategic Planning and Implementation

Departmentwide Financial Management

and Oversight

o Budget Development and Management

¢ Financial Monitoring and Resource
Planning

e City Council Letter Development
Policies and Procedures

¢ Financial Analysis, Forecasting and

Projections
e Revenue Management
e Audits
. Accounting

e Accounts Payable

e Accounts Receivable

o Reimbursements

Contracts & Records Management
e Revenue

e Accounts Payable

. Warehousing/Stores

e Inventory Management

e Distribution of Materials & Supplies

Personnel Operations

¢ Recruitment, Requisition Management &
Onboarding

e Labor Relations

e Performance Management

e Absence Management

e Position Control and Inventory

e Payroll Processing

e HRMS System Updates

e Development of Policies, Procedures
and Employee Education

Safety Coordination

e Safety Training Coordination

e Accident Investigation

¢ Facility Health & Safety

Headquarters

¢ Rent and Facility Maintenance

Actuals Adjusted* Adopted**
Business Operations FY 24 FY 25 FY 26
Revenues 15,063 2,136,562 2,205,025
Expenditures 9,597,850 9,417,962 9,981,640
Budgeted FTEs 18.50 16.50 16.50

*Adjusted Budget as of April 30, 2025.
**Amounts exclude all-years carryover.

Note: The Cityis currently maintaining two different financial systems and until a new budget development software
is established, the financial information displayed in the future may have further adjustments.
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Fire Prevention Bureau

Key Services:

1. Life Safety Inspection/Code Enforcement

2. CU

Life Safety Inspection/Code
Enforcement

Business Licenses

Large Restaurants/Night Clubs
Small Assemblies (Restaurants/
Storefronts)

Education (Schools, Day Cares)
High Rises

Code Enforcements-Institutions
(Nursing Homes)

New Residential Construction (30+ more
units)

Big Box Stores

Jails

PA

Hazardous Materials Business
Plans/California Environmental
Reporting System
Underground Storage Tanks
Aboveground Storage Tanks

3. Fire Prevention Services at City Hall

New Construction Plan Check and
Cannabis
Planning Department New Projects

Public Works Tract Map Checks,
Easements, Recordation, and Parklets

4. Community Outreach

[ ]
[ J
[ J
[ ]
S

Public Information/Social Media

Fire Safety/Preparedness Public
Education (Schools, Businesses,
Neighborhood/Community Associations)
Fire Ambassador Program

Community Emergency Response
Training (CERT)

Internship Program Management
(POLB, LBCC, Workforce Development,
Public Service Corps)
Promotion/Memorial Ceremonies
Meritorious Awards Ceremony

READY Long Beach

Spark of Love Toy Drive

pecial Events

Concerts, Parades, Festivals, and other
Event Planning

Filming

Fire Prevention Permits related to

Events and Filming
6. Arson Investigations

Arson- Fire Cause & Determination of
Findings

e Arson Offender Arrest & Prosecution
Review and Comment, Technical e Environmental- Investigation Reports
Advisory Committee. e Environmental-Cause and
e New Construction Fire and Building Determination Findings
Inspections Issues e Arson Investigation Reports
» Long Beach Water Department Plan e Fire Injury and Death Investigation
Exhibit Reviews e Prosecution
e Arson Offender Apprehension
Actuals Adjusted* Adopted**
Fire Prevention FY 24 FY 25 FY 26
Revenues 5,794,360 5,376,840 5,677,122
Expenditures 12,147,077 11,297,690 12,169,456
Budgeted FTEs 43.00 45.44 46.44

*Adjusted Budget as of April 30, 2025.
**Amounts exclude all-years carryover.

Note: The Cityis currently maintaining two different financial systems and until a new budget development software

is established, the financial information displayed in the future may have further adjustments.
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Support Services Bureau

Key Services:

1. Training
e In-service Training
e Regional Training & Interagency
Coordination
o Instructional Service Partnership
e Recruit Training
e Post Incident Review
2. Fleet Management
o Apparatus & Equipment Testing
o Resource Allocation
e Maintenance
e Acquisition
3. EMS
o Provide Medical Direction & Evaluation
e Training & Continuing Education
Program
e Quality Assurance for Fire Personnel and
Fire Dispatchers
o HIPPA/Privacy Policy Enforcement
¢ Medication Management and
Compliance
o Exposure & Coroner Cases
o Collaboration with Receiving Hospitals

Computer Aided Dispatch (CAD)

Reporting
Response Mapping
Video Production

Project Management

Data Pipeline Management
Digitization & Innovative Technologies
5. Wellness Program

Physical Wellness

Mental Wellness, including Critical
Incident Stress Debriefing & Peer

Support

6. Grants Management
FEMA Urban Areas Security Grants

Port Security Grants

Assistance to Firefighting Grants
including the SAFER Grant

State Homeland Security Grant
California Office of Emergency Services

Grant

7. Recruitment and Retention
Entry/Promotional Exams & Training
Diversity Recruitment & Partnership

4. Information Technology (Training & Management
Support)
¢ Application, Desktop, & Server Support
e Records Management System (RMS)
Administration
Actuals Adjusted* Adopted**
Support Services FY 24 FY 25 FY 26
Revenues 8,328,148 748,377 748,377
Expenditures 15,914,596 11,096,761 8,752,977
Budgeted FTEs 27.28 27.28 25.28

*Adjusted Budget as of April 30, 2025.
**Amounts exclude all-years carryover.

Note: The Cityis currently maintaining two different financial systems and until a new budget development software
is established, the financial information displayed in the future may have further adjustments.
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Operations Bureau

Key Services:

1. Call for Service Response
e Fire
o Medical
e Hazardous Materials
¢ Non-fire, Natural Disasters
2. Special Events Staffing
e Grand Prix
e Fourth of July
o All other special events
3. Specialty Program and Training
o Airport
e Hazardous Materials
e Urban Search and Rescue
e Emergency Medical Technician &
Paramedic Continuing Education

e Community Organizations

. Annual Fire Safety Inspections

e Residential Inspections

e Assembly Inspections

Facility and Equipment Maintenance

e Facility ongoing

e Major repairs and renovations

e Equipment testing and repair

Special Projects

e Strategic planning of new programs

e Regional and interagency coordination

e Interdepartmental coordination

Lifeguards and Marine Safety

e Proactive security patrol, Law
Enforcement

e Fire boats o Facility, Fleet, Equipment Maintenance
o SWAT medic e \Water response
e Paramedic Oversight e Beach response
4. Community Events and Outreach e Junior Lifeguard
e Schools e Marine Safety
Actuals Adjusted* Adopted**
Operations FY 24 FY 25 FY 26
Revenues 56,680,906 47,790,576 55,763,609
Expenditures 161,192,657 157,264,356 167,037,062
Budgeted FTEs 461.63 461.63 465.63

*Adjusted Budget as of April 30, 2025.
**Amounts exclude all-years carryover.

Note: The Cityis currently maintaining two different financial systems and until a new budget development software
is established, the financial information displayed in the future may have further adjustments.
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Financial Summary by Category

Actual Adopted* Adjusted** Adopted*
FY 24 FY 25 FY 25 FY 26
Revenues:
Property Taxes - - - -
Sales and Use Taxes - - - -
Other Taxes - - - -
Utility Users Tax - - - -
Franchise Fees - - - -
Licenses, Permits and Fees 34,027,392 27,375,353 27,375,353 37,722,475
Fines and Forfeitures - - - -
Use of Money & Property 145,799 - - -
Revenue from Other Agencies 9,127,811 4,385,778 4,385,778 922,914
Charges for Services 1,653,721 3,136,909 3,136,909 4,233,659
Other Revenues 75,518 425,382 425,382 493,845
Intrafund Services - - - -
Intrafund Transfers - - - -
Interfund Services 20,365,765 20,728,933 20,728,933 21,021,239
Interfund Transfers 5,422,473 - - -
Other Financing Sources - - - -
Total Revenues 70,818,478 56,052,355 56,052,355 64,394,132
Expenditures:
Salaries and Wages 67,619,378 76,585,180 77,005,020 76,480,252
Employee Benefits 48,372,134 59,443,391 59,443,391 66,328,056
Overtime 33,375,080 25,254,323 25,254,323 24,710,768
Materials, Supplies and Services 18,874,512 11,902,452 11,902,452 11,865,586
Interfund Support 15,734,763 14,915,502 14,915,502 18,075,664
Intrafund Support 1,768,250 1,665,391 1,665,391 1,688,065
Capital Purchases 6,440,441 63,488 63,488 63,488
Insurance Premiums and Losses - - - -
Other Non-Operational Expenditures 514,340 - - -
Operating Transfers 5,023,548 - - -
Intrafund Transfers Out - - - -
Purchase of Gas & Water - - - -
Depreciation and Non Cash Expenditures 1,129,733 - - -
Total Expenditures 198,852,180 189,829,727 190,249,567 199,211,879
Budgeted FTEs 550.41 555.85 555.85 558.85

* Amounts exclude all-years carryover.

**Adjusted Budget as of April 30, 2025.
Note: The City is currently maintaining two different financial systems and until a new budget development software is
established, the financial information displayed in the future may have further adjustments.
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Personnel Summary

FY 24 FY 25 FY 26 FY 25 FY 26
Adopt Adopt Adopt Adopted Adopted
Classification FTE FTE FTE Budget Budget

Fire Chief 1.00 1.00 1.00 296,194 305,066
Accountant Il 1.00 1.00 - 77,443 -

Accounting Clerk I 1.00 1.00 1.00 65,310 66,127
Administrative Aide Il 1.00 1.00 1.00 67,138 71,481
Administrative Analyst |l - 1.00 1.00 107,888 103,823
Administrative Analyst Il 6.00 7.00 7.00 753,565 769,751
Administrative Intern - NC - 1.44 1.44 75,045 75,882
Administrative Officer 1.00 1.00 1.00 146,268 138,281
Ambulance Operator 3.00 3.00 3.00 129,974 131,596
Ambulance Operator 23.00 23.00 23.00 1,036,438 1,049,410
Assistant Administrative Analyst | 1.00 - - - -

Assistant Administrative Analyst || 3.00 3.00 3.00 239,715 252,236
Assistant Fire Chief 3.00 3.00 3.00 733,230 757,595
Battalion Chief 12.00 12.00 12.00 2,689,608 2,746,420
Chief of Business Operations - 1.00 1.00 176,924 184,055
Clerk Typist Il 4.00 4.00 4.00 220,207 209,396
Clerk Typist lll 6.00 6.00 6.00 342,514 370,030
Communications Specialist llI 1.00 1.00 - 104,889 -

Deputy Fire Chief 3.00 3.00 3.00 790,267 815,256
Deputy Fire Marshal 3.00 3.00 3.00 475,786 493,940
Emergency Medical Education Coordinator 1.00 1.00 1.00 153,984 155,909
Emergency Medical Educator 2.00 2.00 2.00 257,199 260,415
Executive Assistant 1.00 1.00 1.00 78,056 81,200
Financial Senices Officer - 1.00 1.00 139,400 140,794
Fire Boat Pilot 6.00 6.00 6.00 1,055,605 1,055,605
Fire Captain 85.00 85.00 85.00 15,521,057 15,582,614
Fire Engineer 84.00 84.00 84.00 13,346,621 13,381,324
Fire Inspector | 1.00 1.00 1.00 81,022 81,022
Fire Inspector Il 1.00 1.00 2.00 90,346 180,710
Fire Prevention Specialist Il 8.00 8.00 8.00 521,218 531,040
Fire Recruit 8.28 8.28 8.28 656,519 656,519
Firefighter 209.00 210.00 214.00 28,528,741 29,459,640
Hazardous Material Specialist |l 2.00 2.00 2.00 223,147 225,899
Lifeguard-NC 27.13 27.13 27.13 2,003,974 2,001,349
Manager-Administration 1.00 - - - -

Marine Safety Battalion Chief 4.00 4.00 4.00 681,212 675,400
Marine Safety Chief 1.00 1.00 1.00 219,058 221,146
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Personnel Summary

FY 24 FY 25 FY 26 FY 25 FY 26
Adopt Adopt Adopt Adopted Adopted
Classification FTE FTE FTE Budget Budget
Marine Safety Officer 12.00 12.00 12.00 1,349,282 1,329,880
Marine Safety Rescue Boat Captain 9.00 9.00 9.00 1,273,675 1,260,111
Payroll/Personnel Assistant Il 2.00 2.00 2.00 115,305 120,629
Payroll/Personnel Assistant llI 1.00 1.00 1.00 68,577 69,433
Plan Checker-Fire Prevention Il 4.00 4.00 4.00 559,807 565,324
Professional Standards Officer - 1.00 1.00 149,842 151,340
Public Affairs Assistant 1.00 1.00 1.00 75,566.73 84,574.28
Secretary 4.00 4.00 4.00 280,161 283,661
Stock & Receiving Clerk 1.00 1.00 1.00 47,114 50,141
Storekeeper | 1.00 1.00 1.00 65,116 65,930
Storekeeper |l 1.00 1.00 1.00 73,600 74,520
Subtotal Salaries 550.41 555.85 558.85 76,240,487 77,386,742
Overtime/Callback Staffing B } B 25,254,323 24,710,768
Fringe Benefits - - - 57,619,988 63,973,284
Administrative Overhead - B - 1,823,403 2,354,772
Attrition/Salary Savings - - - (1,010,831) (1,049,289)
Expenditure Transfer - - - 1,355,524 142,799
Total 550.41 555.85 558.85 161,282,894 167,519,076

Note: Callback overtime is utilized when Fire staff are out on vacation, sick leave, training and/or injury leave.
It is utilized to maintain a minimum staffing lewvel in the areas of Fire Suppression and Emergency Medical
Senices. This minimum staffing level is constant 24 hours per day, 7 days a week, 365 days per year.
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